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We are seeking a reliable, enthusiastic and dedicated teacher to join our team as the Year 3 & 4 Class
Teacher. This is an exciting opportunity to become part of a supportive, family-oriented school where
children are known as individuals and encouraged to flourish academically, socially and emotionally.

This is an excellent opportunity for an ECT or early career teacher looking to develop their practice, or for an
experienced M3 teacher ready to take on additional subject leadership responsibility while remaining firmly
rooted in the classroom.

About the role:

The successful candidate will be responsible for delivering high-quality teaching across the Year 3/4
curriculum, supporting pupils’ academic progress, well-being, and personal development. The role includes
a strong focus on:

e Abroad, balanced and engaging Lower Key Stage 2 curriculum

o High standards of handwriting and presentation across subjects

o Effective preparation for the Year 4 Multiplication Tables Check (MTC)

e Aclear commitment to outdoor learning as a meaningful part of curriculum provision

e Supporting Year 4 pupils’ transition to middle school, working closely with families and colleagues

You will work collaboratively with colleagues and support staff and contribute positively to the wider life and
ethos of the school.

Additional Opportunities (M3)
Teachers appointed at M3 will:

e Workin partnership with the Headteacher to lead two curriculum subject areas, aligned to skills,
interests and experience

e Support curriculum development, consistency and progression

e Share good practice and contribute to raising standards across the school

Our school provides a nurturing environment with a strong focus on wellbeing, outdoor learning and positive
relationships. We value creativity, enthusiasm and high expectations, and we are proud of our inclusive
ethos.

This post would suit a teacher who:

o Holds Qualified Teacher Status (QTS)

e Has experience (or strong potential) in Lower Key Stage 2 teaching

e Demonstrates high expectations for behaviour, learning and inclusion

e Is committed to developing confident, fluent learners—academically and personally
e Has a positive attitude, strong teamwork skills and a reflective approach to practice
e Values outdoor learning, creativity and pupil well-being




We can offer:

e A warm, supportive and inclusive school community (small family)

e Strong leadership and professional development opportunities — Mentor programme for ECT’s

e Clear curriculum direction with freedom to bring learning to life

e Opportunities for subject leadership (M3)

e CPD progressions with support from Children First Learning Partnership (associate membership)
e Enthusiastic pupils who enjoy learning

e One wellbeing day per year (pro-rata)

If you are passionate about making a real difference to children’s learning and want to work in a school
where every member of the community matters, we would love to hear from you.

Shortlisting: 14th/15th May 2026
Interviews: Friday 22nd May 2026

Start date: Tuesday 1st September 2026

Moor First School is committed to safeguarding children and young people and expects all staff and
volunteers to share this commitment. This position is subject to a criminal record check from the Disclosure
& Barring Service which will require you to disclose all unspent/unfiltered criminal convictions. This post will
be subject to enhanced checks as part of our Prevent Duty.

If shortlisted for an interview, online checks will be completed to ensure due diligence. It will be a google
search of any public social media site which is linked to your name.

Please see our Safer Recruitment Policy for more information which is on our website.

We are an Equal Opportunities employer and will ensure that all our recruitment and selection practices
reflect this commitment.

In accordance with our safer recruitment policy CVs alone will not be accepted. Information regarding
applying for a DBS check will be sent if you are successful at shortlisting.

To apply for this post, please download and complete the attached application form and return it to

@] office@moor.staffs.sch.uk Visits to the school are encouraged by appointment only.
Please contact the school office on 01782 512350 or email office@moor.staffs.sch.uk to arrange a visit.
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